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(Pursuont to regulotion 25(7) of the sEEt (Listing obligations ond Disclosure Requirements) Regulotions,
201s)

o To provide insights into the Company
understand the Company's business in
participation in managing the Company.

to enable the lndependent Directors to
depth that would facilitate their active

o The company through its Executive Director / Key Manageriar personner
conducts programmes / presentations periodically to familiarize the rndependent
Directors with the strategy, operations and functions of the Company.

o such programmes /presentations provide an opportunity to the rndependent
Directors to interact with the senior Management of the company and herp
them tounQerstand the company's strategy, business moder, operations, service
and product offerings, markets, organization structure, finance, human
resources, technology, quality, facilities and risk management and such other
areas as may arise from time to time.

o The progra m mes/presentations also familiarize the lndependent Directors with
theirroles, rights and responsibilities.

o When a new lndependent Director comes on the Board of the Company, a
meetingis arranged with the chairman / Vice- chairman / chief Executive officer
/ KMPs to discuss the functioning of the Board and the nature of the operation of
the Company's business activities.

o New lndependent Directors are provided with copy of ratest Annuar Report, the
code of conduct, code of conduct for prevention of rnsider Trading ani coie or
corporate Disclosure practices, schedure of upcoming Board and committee
meetings.

o A detailed Appointment Letter incorporating
and

the role, duties
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Responsibilities, remuneration and performance evaluation
Conduct and obligations on disclosures etc. is issued for the
lndependent Directors.

process, Code of
acceptance of the

' The Directors get an opportunity to visit company's prants, where prant heads
appraise them of the operationar and sustainabirity aspects of the prants to
enable them to have ful understanding on the activities of the company and
initiatives taken on safety, quality, CSR, Sustainability etc.

- Quarterly presentations on operations made to the Board include information on
business performance, operations, market share, financial parameters, working
capital management, fund frows, senior management change, major ritigation, if
any, compliances, donations, regulatory scenario etc.

o. oI programmes attended lndependent directors:

During the financial year 2022-23 One i.e. 11-02-2023

Five i.e. 1L.IL.2OZ2, tg.OS.2O2Z,
70.t7.2020, 01,.05.2077, t2.0r.2077.

On a Cumulative Basis till date

of houo. ot hours spent by lndependent Directors in such programmes:

During the financial year 2022-23

On a Cumulative Basis till date

Two hours

Twenty hours

The above said famiriarization programmes were attended by a[ the rndependent
directors of the company' rn these programmes they were updated on recent
amendments in companies Act. 2013 and rures made thereunder and sEBr
(Listing obligations and Discrosure Requirements) Regurations,2015 and various
regulatory and statutory updates and changes.
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REVIEW AND REVISION

The familiarization process may be revised from time to time in order to
more information to lndependent and Non-Executive Directors to enable

contribute significantly to the growth of the Company.

provide

them to
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